MCE41/61-D
Module 7
Learning Guide
Forming Spirituality for Shalom
Before you start...





Do pre-reading for this week (see Unit Guide) and explore one optional reading on Moodle
Explore Unit Guide journal topics, getting ready to post to forums (modules 4-12)
From the reading, come prepared to share a question, challenge, implication & application
If it’s your turn, come ready to share your “kingdom taster” or “resources show & tell”

1. INTRODUCTION
Welcome to week seven of “Integrating Faith and Work”. Having discovered and oriented our call last
week, we now turn to forming a spirituality for shalom. That is, what kind of people do we need to be in
order to faithfully live out our vocation? Every frontline forms and deforms us. And our motivations for
doing what we do are always a mixture. This session, then, will help us discern our hidden idols and shadow
missions that compromise vocation; cultivate vocational virtues including servanthood, responsibility,
courage and humility; and establish daily spiritual practices to sustain rhythms of work and rest.
This module sits within Section B of the course: “Discerning Vocation: Discovering and Sustaining Your Call.”
Next module we consider four pathways for deploying our vocational power, before turning to Section C of
the course: “Stewarding Vocation: Seeking Shalom on Your Frontline.”
OBJECTIVES
The objectives of this module are to:
 Understand how our vocation forms and deforms us, creating a spiritual practice to sustain our call
OUTCOMES
This module contributes to the following outcomes. On successful completion of this
and similarly focused modules, students should be able to:
Knowledge:
c. Explain the key elements of, and a spirituality to support, their calling
Application:
h. Develop and implement spiritual practices which sustain their vocation
SESSION FLOW (lecture runs 6:15-9:00pm, breaks from 7:05-7:10pm, and 7:55-8:05pm)
6:15 Discerning How Your Vocation Forms You, for Better or Worse (50 minutes)
7:10 Business Time: Show & Tell, Kingdom Taster, and Small Groups (45 minutes)
8:05 Cultivating Vocational Virtues, and Forming Spirituality for Shalom (55 minutes)
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2. DISCERNING HOW VOCATION FORMS YOU, FOR BETTER OR WORSE

Resources Module 7.1
The references (see §6 below) contain fantastic material. Let me highlight a few, plus Moodle articles:
Perhaps the best book at the heart of this module is Stevens and Ung (2010), Taking Your Soul to
Work: Overcoming the Nine Deadly Sins of the Workplace. I have uploaded an overview pdf to
moodle, alongside another file with some key chapters addressing how we lose our spiritual
passion, through sins such as sloth, restlessness and acedia. This builds on Stevens’ more generic
work in 1993, Disciplines of a Hungry Heart.
The set readings by Nassif (2015) and Sherman (2011) lay a great foundation, exploring how for
better and worse our work forms us. This theme is further explored by Merton (1996) who sees
work as a kind of spiritual discipline to form Christ in us. For the flip-side, how “malfunctions of
faith” may result in either domination or sloth, see Volf (2011). Keller’s (2009) Counterfeit Gods
develops the theme in this module of “shadow callings”, which is explored in greater depth in
the Malyon course “A Christian Worldview” here, particularly Module 4 “Fall”.
See also Plantinga (1995) and Tomlin (2007).
If your work has begun to feel a tad depressing, and you are slipping into cynicism, then do check
out Garber (2014). His book Visions of Vocation, which we touched on earlier in this course,
helps us navigate a sustainable spirituality for calling that is realistic amidst systemic sin.

2.1

The Formative Power of Work

How has your work formed you, for better or worse?
Some years ago I wrote a popular piece entitled, “A Label I’m Learning to Embrace” (2010; online here). The
basic gist—which may seem invalidated now as I sport a cell phone—was my reluctance to go mobile.
Drawing on Neil Postman (1985) and Marshall McLuhan (1985) before him, I noted that we can’t help but
be shaped by the mediums through which we communicate and the technologies we use. It’s less about
saying “yes” or “no” to a particular device, and more about discerning how the image of God in us is
magnified or mutilated through the operation. Thus, I lamented how cell phones have distorted
interpersonal relationships and communication:
To a man with a hammer, everything looks like a nail. Or, as Postman extends the truism, “To a
man with a camera, everything looks like an image. To a man with a computer, everything looks
like data” (Postman 1985, 14). And to a person with a mobile, everything looks like a text message.
I’m not made in the image of a phone. But I do believe I’m made in the image of a loving God, who
respects people as people, and objects as objects. And never shall the twain meet.
Since that time, my wife, Nikki, and I, regularly discuss a related question with anyone willing to engage:
How has the medium of your particular work shaped you into its image?
There is a good reason that fields of work are often called disciplines. Just
like spiritual disciplines, each “vocation” forms people in very particular
ways. If you are friends with a primary school teacher, you know what I
mean. One does not cease to direct the “students” around once the final
bell has sounded. Same goes with lawyers, defending and prosecuting as
their primary mode of engaging others.
֍ We each reflect our work. Who comes to mind as Exhibit A?
How is this vocation reflected in his or her everyday life?
In what ways is it both good and bad?
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Again, this can be for better and worse. When I first compiled these
notes, I was in the final months of my PhD. Over the last few years I
have been well formed by the academy, as a practical theologian.
I am very attentive to the importance of practices, naturally
reflecting on how we live and trying to close the gap between what
we say and what we do. My “critical thinking” is fine-tuned, I can
research in my sleep (i.e., insomnia!), and have a necessary humility
that keeps me open to other perspectives in light of how much there
is yet to read and understand.
For all these positives, however, I have noticed an over-reliance on
my left brain. Constant analysis has dampened my creativity and
caused a disconnect with my body. This has stifled my ability to
worship and enjoy simple relationships and a laugh with friends.
I regularly become fixated on the “truth” or precision of statements,
missing the heart of what someone says. And critical thinking
oftentimes degenerates into a critical spirit, identifying hypocrisy and
slipping into judgement that isolates me from others. I asked my
thesis advisor if he knows of any student who, through the dissertation process, has become more
Christlike in how they love their neighbour. He couldn’t name one. I suggested that perhaps this is a
problem!! Paul’s warning in 1 Corinthians 8:1 rings true: “knowledge puffs up, but love builds up.”
Right at the heart of my “discipline” is a distortion of the human person, mutilating the image of God in me.
Call it a workplace hazard or a byproduct, it is undeniable that what I do day in and day out affects who I
am. I am subtly formed, like a rock by the relentless stream of water, into a definite shape by my
occupation: the nature, context, and reward of the work. I am part of the production line.
The key point in this module is this: if it is our vocation to work for shalom, then we had better be
sensitive to how our work forms and deforms us. If we are to become more Christ-like and profess Him
through our frontline, and not simply more like the model _____________ (insert various professions in
this gap: dentist, teacher, electrician, I.T. specialist, salesman, and so forth ), then we must be intentional.
It may help to see this in a story.

2.1.1 Formed as an Architect: Life As A House (2001)
Perhaps you have seen the 2001 movie, Life As A House. It centres
on George Monroe (Kevin Kline), a fabricator of architectural
models. In the scene we will watch, George is fired from the job he
has held for twenty years when he refuses to fall into step with his
co-workers and use the computer technology available to them.
When things go south, he passes out under stress, only to discover
he has terminal cancer. The remainder of the movie powerfully
explores his remaining days as he takes his model dreams and
realises them in building his dream home in place of a ramshackle
shed in which he presently lives. The process of tearing down and
rebuilding this house functions as a metaphor for life.
In the renovation, relationships are restored. Only, however,
after facing how deformed his existence has become.
[Distance students can download and watch this 7 minute clip here.
Note that there is coarse language in this scene.]
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֍ What impacted you most in this
scene? In what ways has George
been (positively) formed by his
work? In what ways has George’s
work deformed him? In what ways
does this parallel your own
formation and deformation?
If a movie was made about your
occupation, how might this scene
play out?

2.2

Vice and Virtue

Let’s focus in on the ways we are formed through our vocation.
The first half of your journal/forum task for this module is this:
What one vice, and one virtue, are most prominently formed in you by your vocation? How?
You are likely familiar with the traditional list of vices (“seven deadly sins”) and the corresponding virtues.
It is based upon the notion of putting off sin and putting on virtue (Eph 4:17-32; Col 3:1-17), and the
contrast between the way of the flesh and the fruit of the Spirit in Galatians 5:16-26:
16

But I say, walk by the Spirit, and you will not gratify the desires of the flesh. 17 For the desires of
the flesh are against the Spirit, and the desires of the Spirit are against the flesh, for these are
opposed to each other, to keep you from doing the things you want to do. 18 But if you are led by
the Spirit, you are not under the law.
19

Now the works of the flesh are evident: sexual immorality, impurity, sensuality, 20 idolatry,
sorcery, enmity, strife, jealousy, fits of anger, rivalries, issensions, divisions,21 envy, drunkenness,
orgies, and things like these. I warn you, as I warned you before, that those who do such things will
not inherit the kingdom of God. 22 But the fruit of the Spirit is love, joy, peace, patience, kindness,
goodness, faithfulness, 23 gentleness, self-control; against such things there is no law. 24 And those
who belong to Christ Jesus have crucified the flesh with its passions and desires.
25

If we live by the Spirit, let us also walk by the Spirit. 26 Let us not become conceited, provoking
one another, envying one another.
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As we explore in more detail in Module 4 “Fall” of Malyon’s course A Christian Worldview (here), this
traditional Catholic framing has recently been reworked.
To the old individual sins, Bishop Gianfranco Girotti—the regent of the Apostolic Penitentiary at the
Vatican—added seven new social sins in an interview held March 2008.
“While sin used to concern mostly the individual, today it has mainly a social resonance, due to the
phenomenon of globalization,” said Bishop Girotti.
“You offend God not only by stealing, taking the Lord's name in vain or coveting your neighbour's wife, but
also by wrecking the environment, carrying out morally debatable experiments that manipulate DNA or
harm embryos,” said Bishop Girotti, according to L’Osservatore.
The seven social sins are:

Vice

Virtue

1. "Bioethical” violations such as birth control
2. "Morally dubious" experiments
3. Drug abuse
4. Polluting the environment
5. Contributing to widening divide of rich and poor
6. Excessive wealth
7. Creating poverty
֍ How have you seen “sin” corrupt your vocation?
To which form or type of sin are you personally most prone?
֍ What would be the corresponding seven virtues of these social vices?
How, if at all, do these corporate perversions of shalom relate to your frontline?

2.2.1 Sin and Shalom in the Workplace
We see a similar pairing of vice and virtue as we follow Stevens and Ung (2010)
to focus in on the workplace.
Their book is structured around three movements (2010, 5-6, table 6-7):
“1. Identifying the struggles that prevent us from coming alive at work
2. Cultivating the Spirit of God who equips us with life-giving resources
3. Imagining the outcome of a Spirit-led life that welcomes God
at the center of work”
That is, they begin by identifying nine deadly sins that, like weeds, choke our
souls and spirituality. Then, they seek to cultivate the fruit of the spirit, not
only putting off what is soul-destroying, but putting on disciplines that lead
to shalom in the workplace. Finally, they would have us imagine a new way
to be, were we to embrace and live out these attributes.
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Identifying the Soul-Sapping
Struggles
Pride
Being imprisoned within your
self as No. 1
Greed
Inflaming the passion to possess
more than you have

Cultivating the Fruit of the Spirit

Lust
Imagining how people can be
used for self-interest
Gluttony
Looking for satisfaction through
excessive consumption

Love
Practically caring for the best
interests of others
Self-Control
Being governed by godly living
and the Spirit's leading

Anger
Using passion to manipulate and
control people and
circumstances
Sloth
Doing minimal or the least
important work and loving ease

Gentleness
Empowering others by
renouncing personal agendas
and expressing meekness
Faithfulness
Persisting in important work with
utter reliability

Envy
Feeling pain because of
someone else's advancement
or possessions
Restlessness
Thinking and feeling that there's
always something better
somewhere else
Boredom
Having insufficient passion or
interest to give yourself heartily
to work and life

Kindness
Putting others at ease by
rejoicing in their gifts and
achievements
Patience
Having the ability to remain
where you are with
meaningfulness and hope
Peace
Having a passion for
completeness and harmony,
no matter what the situation

Joy
Feeling the exhilaration of having
God as No. 1
Goodness
Cultivating a character that gives
rather than takes

Imagining the Outcomes
of a Spirit-Led Life
Continuous Prayer
Experiencing continuous
communion with God
Persistent Gratitude
Experiencing the freedom of
knowing that all you have comes
from God
Beautiful Purity
Experiencing whole-hearted love
for God and neighbor
Joyful Relinquishment
Experiencing the freedom to
release a preoccupation with
food and to eat more simply
Surrendered Contentment
Experiencing the satisfaction of
who you are, what you have,
and what you do
Life-Giving Rhythms
Experiencing a pattern of life
that produces excellent work
without being consumed by it
Neighbor-Love
Experiencing the ability to meet
the needs of others and to
contribute to their well-being
Vocational Confidence
Experiencing the certainty that
you are in God’s will and doing
God's work
Heavenly-Mindedness
Experiencing the meaning and
joy of work that will last
in view of eternity

This table can be used diagnostically, identifying your major workplace struggles and finding the
corresponding fruit and outcome. You may want to delve into the relevant chapters, listed below:
PART ONE:
Nine Soul-Sapping Struggles in the Workplace: Introducing the Deadly Work Sins
1
2
3
4
5
6
7
8
9

Pride: Grasping Equality with God
Greed: The Desire for More
Lust: The Erotic Workplace
Gluttony: Excessive Consumption of Food
Anger: The Burning Desire to Control
Sloth: Pathological Busyness
Envy: The Pain of Another’s Advancement
Restlessness: The Desire to Run Away
Boredom: Slow Death in the Workplace
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PART TWO
Nine Life-Giving Resources for Workplace Spirituality: Introducing the Spirit's Fruit
10
11
12
13
14
15
16
17
18

Joy: More Than Happiness at Work
Goodness: Unselfconscious Giving
Love: The Greatest Thing to Give and Receive
Self-Control: Resolving the Work-Life Dilemma
Gentleness: The Strength of Meekness
Faithfulness: Workplace Integrity
Kindness: Putting Others at Ease
Patience: Remaining Where You Are with Hope
Peace: Bringing Wholeness and Harmony

PART THREE
Nine Fruits of Workplace Spirituality: Outcomes of a Spirit-Led Life
19
20
21
22
23
24
25
26
27

Continuous Prayer
Persistent Gratitude
Beautiful Purity
Joyful Relinquishment
Surrendered Contentment
Life-Giving Rhythms
Neighbor-Love
Vocational Confidence
Practical Heavenly-Mindedness

Class Activity 7.1 – 20 minutes
Drawing together the table from Stevens and Ung (2010, 6-7) and all that has preceded,
work in pairs to answer the following questions:
(1) Identify the Struggle:
What one vice is most prominently formed in you by your vocation? How and why? Tell a story.
(2) Cultivate the Spirit:
What one virtue is most prominently formed in you by your vocation? How and why? Tell a story.
(3) Imagine the Outcome of a Spirit Led Life:
Retell the story from (1) above, imagining how it might play out differently if you cultivated the
fruit of the Spirit and replaced sin with a soul-enriching way of work, oriented by shalom.
Pray for each other in response.

Reflection Activity 7.1 – Distance Students
Journal at least 30 (meaningful!) words in response to the question below,
ticking off the related boxes of the unit guide.
#7.1 In response to class activity 7.1 (above), answer question (3).
Imagine the outcome of a Spirit-led life on your occupational frontline.
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2.3

Motivation, Idolatry and Our Shadow Self

Human action is the fruit of many and conflicting motivations. The point of this section is not to psychoanalyse each other. Rather, as Proverbs 20:5 extols, “The intentions of a person's heart are deep waters,
but a discerning person reveals them.” What lies at the base of our work?
֍ What are your primary motivators that shape the work you do, and the way you do it?
Think of a recent time when you were quite driven in your work. As you think back on this story,
(a) what was the most godly motivator that aligned with working for shalom, and
(b) what was the most selfish motivator that aligned with working in sin?

2.3.1 Hidden Idols
Keller (2009) offers another way in to understanding how work can easily
deform us. Sin is not merely rebellion. It is also the act of taking something
good and making it ultimate. That is, taking what is a gift and making it into
God, a functional Saviour and the object of your devotion. In this sense,
what we live for, what we worship, is a Counterfeit God.
Thus, he exposes our many hidden idols that at first glance may even seem
admirable. I won’t unpack the many categories he includes, but this list may
help us each see how prevalent they are (2009, 203-204n19):
 Theological idols
 Sexual idols
 Magic/ritual idols
 Political/economic idols (“Ideologies of the left, right,
and libertarian that absolutize some aspect of political order
and make it the solution. Deifying or demonizing free markets,
for example.”)
 Racial/national idols
 Relational idols
 Religious idols
 Philosophical idols
 Cultural idols
Of particular relevance are what Keller calls “deep idols”, i.e.
“Motivational drives and temperaments made into absolutes”:
 Power idolatry: “Life only has meaning /I only have worth if—
I have power and influence over others.”
 Approval idolatry: “Life only has meaning /I only have worth if—
I am loved and respected by _____________. ”
 Comfort idolatry: “Life only has meaning /I only have worth if—
I have this kind of pleasure experience, a particular quality of life.”
 Control idolatry: “Life only has meaning /I only have worth if—
I am able to get mastery over my life in the area of _______________.”
֍ Which of these “deep idols” is most evident in how you live your vocation?
What impact has this had on you, your work culture, and those you love?
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2.3.2 Shadow Mission
John Ortberg’s book Overcoming Your Shadow Mission (2008) follows a similar
tack. Drawing on Carl Jung’s concept of the “shadow self” (see here also),
he unveils how even our best motives and missions have a shadow side.
We can never eliminate this shadow. However, we can become aware of it,
guard against it dominating what we do, and work toward a healthy
integration in our vocation.
The following notes come from Malyon College’s Principal, John Sweetman,
as he helpfully explains this concept and offers an inventory for evaluating
our own shadow missions.

You each have an authentic mission from God. But you also
have a “shadow mission.” This is the mission of God that has
been hijacked by your needs, wounds, ego and insecurities.
This shadow mission constantly tries to grab your heart and
passion and to subvert you from pursuing your real mission.
The temptation is constantly to choose our shadow mission
over God’s mission, thereby putting the ‘good’ before God.
To help you a little in finding your shadow mission(s), I have
Figure 2 Gabrial Isak Photography here
compiled the following list of possibilities. I really think that
I’m only scratching the surface, and yours is probably not here, but I hope that it will give you a few ideas
that will assist you look deeper into yourself and your motivations. You will notice that the list is in
alphabetical order, not order of prevalence or importance.
֍ Which of the following most threaten your vocation, drawing you into idolatry? Tick the top few.




















1. To achieve significant things—a lasting legacy
2. To achieve what I set out (felt called?) to do
3. To avoid anxiety
4. To avoid criticism
5. To avoid pain
6. To avoid pressure
7. To be admired
8. To be appreciated
9. To be different
10. To be in control/ have authority
11. To be more comfortable
12. To be on the cutting edge
13. To be respected
14. To be right/correct/ doctrinally correct
15. To be secure, to be safe
16. To be seen to work hard
17. To be well known, to be recognized
18. To be well liked/keep significant others happy
19. To build a great organization
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20. To change lives or systems
21. To do my job really well
22. To do things better than everyone else
23. To enjoy my ministry
24. To experience the power of God
25. To get everyone to believe what I believe
26. To get into the inner circle
27. To get to the top
28. To have lots of nice things
29. To make a mark
30. To make up for my failures/sins
31. To never fail
32. To prove my ability
33. To prove that I am a significant person
34. To win against my competitors

Some of these shadow missions are clearly unhealthy, but many of them are admirable. We want to leave a
lasting legacy. The Bible says that it’s good to be respected. We are called to change lives. It’s important to
have right doctrine. But when your shadow mission is driving you and providing you with your satisfaction
and reward, then you are unlikely to hear God’s small voice or submit to God’s authority. You may presume
that you have God’s blessing when you don’t.
Finding Your Shadow Mission
Some people have great self-insight and will immediately be able to name the inner
driving forces that flow from their shadow mission. Others will never be able to see it.
But here are a few questions that might assist you in the discernment process.
1. When do I feel most satisfaction? When do I feel best about myself in ministry? What
really gives me a buzz? When do I feel most confident? When am I most sure of myself?
[These questions look for motivations outside God’s call and work.]
2. What causes me most pain? When do I feel most
afraid/angry/disappointed/hopeless? When do I feel like giving up? When do I feel most
hard-done-by? [These questions look for the things outside God’s approval that when
lost make your ministry pointless and difficult. Tim Keller says that we usually feel most
pain when God is killing off our idols.]
3. What does my team/spouse/family/friend/mentor think? What has God warned me
about? What have others noticed about me? What has concerned others about me?
Dealing With Your Shadow Mission
There are many distractions for Christians. But for those with a genuine heart for ministry and influence,
your shadow mission is the thing that will most likely stop you loving God with all our heart, soul, mind and
strength. So it is important to deal with it. Here are a few ideas.
1. It has to be named. Naming your shadow mission will not destroy its power, but it will undermine it.
Hidden idols are much more dangerous than overt idols. Admit to yourself that this is your problem.
Talk to God about it.
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2. It has to be accepted. This really is you. You are not a person with pure motives, but have served God for
a lot of different reasons, including your shadow mission. Just like everyone else, you are a broken person
and probably will struggle with these issues until you are made perfect through Jesus’ intervention.
3. It has to be shared. This is scary stuff and of course it’s best to share it with people you trust.
This sort of personal information could be used to damage you. People you can trust may include your
spouse, your mentor, your friends, or even your ministry team. They can support, challenge and help you.
The less secrets we have, usually the more healthy our spiritual life.
4. It has to be challenged. Keep your eye on your true mission from God and use it to confront your shadow
mission. For example, if your mission is to make disciples and your shadow mission is to be successful in
ministry, then keep reminding yourself in successful and unsuccessful times of your true mission from God.
5. It has to be undermined by grace. Ultimately, our shadow missions are moving us away from God’s grace.
We serve because God in his grace has called us to. We are glad when God in his grace smiles at us and our
efforts. Our deepest satisfaction is when our hearts leap at the wonder of God’s grace towards us in Jesus.
Grace moves us back to the centre—knowing and loving God. It will undermine all our trifling shadow
missions.
Following and serving Jesus is a lifetime journey. There are many challenges and obstacles along the way.
Your shadow mission is only one of the barriers to serving Jesus. But for those who are passionate about
ministry, who regularly lay down their lives for others, and who really want to make a difference, shadow
missions become the most significant impediments, because they divert your deepest passions and
motivations from God’s mission. It’s really worth dealing with them.

Class Activity 7.2 – 10 minutes
Drawing from the notes above, which “hidden idol” and/or “shadow mission” most impacts your
personal vocation? How does this manifest itself on your frontline? How might you respond,
forming a spirituality that keeps you oriented toward shalom?
Share with another what immediately comes to mind, telling a story that captures this dynamic.

Reflection Activity 7.2 – Distance Students
Journal at least 30 (meaningful!) words in response to the question below, ticking off the related boxes
of the unit guide.
#7.2 In response to class activity 7.2 (above), to which hidden idol or shadow mission are you most
susceptible? And what concrete practice may you employ as a counter-formation to orient your
vocation toward shalom?
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3. BUSINESS TIME
Each module, we will use the middle session for business time. This centres on student contributions and
interaction. Let’s start by drawing names for which student will share in “Show and Tell” or “Kingdom
Taster” next module, before forming into groups to pray for our workmates and debrief the readings.
DRAWING FROM THE POOL OF NAMES, NEXT MODULE’S CONTRIBUTOR WILL BE …
SHOW & TELL: ______________________
or
KINGDOM TASTER: ___________________

3.1

Show & Tell and Kingdom Taster

Class Activity 7.3 … Show & Tell (5 mins)
Across this unit you will discover countless links and inspiring illustrations.
So, in this spot, it’s a chance for one student each week to share either:
1) An excellent resource that supports our efforts toward vocational stewardship;
2) An example or story that demonstrates vocational stewardship in action.

Class Activity 7.4 … Kingdom Taster (10 mins)
Sherman (2011, 23) shares the illustration of Baskin-Robbins pink spoons. Before the
average ice-cream eater is willing to fork out good cash to eat what you’re selling, they
want a taste. It’s not enough to describe the flavour. They need to see it, smell it, and
ultimately consume it.
In a similar way, being a workplace witness must extend beyond talking about shalom.
Our lives become a sample, with real substance, that invites our peers to taste and see that
God is good. To know that the Kingdom/reign of God has come near.
So, if it’s your turn to contribute, here’s what you need to do:
1) Take a photo of you and your pink spoon at your place or work or key vocation.
Email this to david.benson@malyon.edu.au, so he can display this while you’re sharing.
2) Tell us a bit about your vocation in its various dimensions: the nature of the work (daily tasks),
the context of the work (work environment and relationships), the product of the work (goods
and services), and the reward from the work (whether financial, relational, or environmental)?
(See the “kingdom gap” activity after this box for more.)
3) How do you offer a foretaste of the kingdom through your vocation? Share a story.
4) How can we pray for you, to better restrain sin and seek shalom? >> We’ll pray for you!
(Struggling to see these dimensions in action? Check out the story of Perry Bigelow,
as retold by Sherman (2011, 59-62.)
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One way of conceptualising your vocation is through “the Kingdom Gap.”
Try this:
1) Imagine your vocation was carried into the New Creation. Imagine that it reflected the fullness of
the Kingdom of God, where all the corrupting influences of sin are removed. (Some professions will
take more imagination than others.) Think about the following dimensions:
a. The nature of the work itself (i.e., the day-to-day tasks workers do in producing something—
entering data, fitting parts on an assembly line, consulting with clients, and so forth);
b. The context of the work (i.e.., the work environment and community among workers);
c. The product of the work (i.e., the central goods and/or services your business yields—
computer chips, financial advice, transportation, education, and so forth); and
d. The income/reward from the work (i.e., profits and pay from goods and services rendered)
2) Now, what is the current state of affairs? Again, consider each of the same dimensions:
the nature, context, product, and income of the work.
3) In God’s strength and prayerfully following His lead, how can I leverage my power and position to
close this Kingdom Gap? That is, how can I participate in healing action by restraining sin and
promoting shalom/flourishing? Again, seek God for particular actions you can do in each facet of
your vocation: nature, context, product, income.

Three new actions that I can start right now to bridge the Kingdom Gap as a sign of God’s shalom are:
 ________________________________________________________________________________
 ________________________________________________________________________________
 ________________________________________________________________________________

You might find it helpful to map this onto a diagram like the following:
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3.2

Small Group Interaction

Class Activity 7.5 … Group Interaction (30 mins)
Each module we’ll break into the same small groups of ~3-4 people. You can join with who you like,
though it may help to find people with a similar type of work to you, aligned with Banks (1999, 22-26)
and Sherman (2011, 102-104), i.e., grouping by one of the seven types of God’s own work in the world:
A) REDEMPTIVE WORK: God’s saving and reconciling actions
B) CREATIVE WORK: God’s fashioning of the physical and human world
C) PROVIDENTIAL WORK: God’s provision for and sustaining of humans and the creation
D) JUSTICE WORK: God’s maintenance of justice
E) COMPASSIONATE WORK: God’s involvement in comforting, healing, guiding & shepherding
F) REVELATORY WORK: God’s work to enlighten with truth
Here’s the things you’re to work through:
1) A key stream for living your faith at work is through your kingdom ethics. To keep this in mind,
each module you are to read out-loud a portion from the Sermon on the Mount. What comes to
mind in your own context? Silently reflect for a minute on how to live this out. [5 minutes]
M1 = Mt 5:1-12
M5 = Mt 5:33-37
M9 = Mt 7:1-11

M2 = Mt 5:13-20 M3 = Mt 5:21-25 M4 = Mt 5:27-32
M6 = Mt 5:38-48 M7 = Mt 6:1-18
M8 = Mt 6:19-34
M10 = Mt 7:12-14 M11 = Mt 7:15-23 M12 = Mt 7:24-29

2) Choose 1-3 non-Christian peers on your occupational frontline.
Pray for them by name as you feel led. [5 minutes]
3) Which of the pre-readings did you engage? Share a brief summary of the key points, giving most
attention to the set-text and readings in the Unit Guide. (You may even find it helpful during this
time to divvy up the next module’s readings, so between you they’re all covered.) [5 minutes]
4) From what you read, debrief using these four aspects [10-15 minutes]
-a question—something you don’t get, or want to clarify
-a challenge—something you disagree with, or want to nuance
-an implication—“so what” for your vocational stewardship
-an application—something useful right now toward fruitfulness on your frontline
(It’s helpful to jot notes using these 4 themes (Q/C/I/A) as you read outside class. This helps you engage
what’s said, without getting too hung up on the details as you’re not examined on this. That said, each
journal entry you need to engage with the set text, and [MCE61] *one* of the optional readings.)
5) Discuss the related journal question for this module (for modules 4-12) [15 minutes], i.e.,
Journal #4 (re: module 7): What one vice, and one virtue, are most prominently formed in you by your
vocation? How? Create a spiritual practice to counteract deformation.
OR Compose a prayer specific to your vocation to dedicate your work and self to God each day.
6) On the odd chance you finish all this with time left, then have one group member share a current
story where you need “workplace wisdom”. Using the most basic model of theological
reflection—see, judge, act—work through these questions:
What is going on and why? What ought to be going on? How might we respond?
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4. CULTIVATING VOCATIONAL VIRTUES

Additional Resources Module 7
Across the coming modules, we will seek to form a clear picture of our own
life and work. Toward this end, the London Institute of Contemporary
Christianity’s resource, “You and Your Frontline: Mapping Your Territory”
(2010) is quite helpful (on Moodle here). We will use some of their questions
in this session. They have related resources uploaded here.
Additionally, many have found Graham Hooper’s book Undivided: Closing
the Faith–Life Gap (2013) rich and practical on forming a vision for an
integrated vocation and a spirituality capable of sustaining this call. Part 4,
“The Gap Is Closed When We Grow Through Tough Times” (Chapters 9-11)
is most relevant. See here for videos to recentre work on Christ.
Parker Palmer is well known for his work in education, also focusing in on our calling/vocation
in life. His book Let Your Life Speak (2000) has much wisdom on this front, which is helpfully
crystallised into a spirituality of “Living from the Inside Out” (2015) as an 18 minute
commencement address on youtube here, and a summary article by Popova here. This may
contribute to your own “rule of life”, a theme explored in the Malyon Course on “Theology for
Everyday Life”, module 3 (“Emotionally Healthy Spirituality”) here.
In terms of particular resources to address our work–rest balance, and the importance of sabbath,
see Buchanan (2006), Keller (2014, online here), Winner (2012), and Wynne and Green (2009).
Finally, Hillman (2006) has a helpful chapter on intercessory prayer (on Moodle here) that may
inform your journal/forum task, writing a workplace prayer.

4.1

Mapping Your Territory (LICC, 2010)

Thus far we have considered what one vice, and one virtue, are most prominently formed in you by your
vocation. Before we shift to the second half of this forum topic, we will further examine our workplace
context.
Using the London Institute of Contemporary Christianity’s resource, “You and Your Frontline” (2010),
it is timely for you to “map your territory”.
Let’s start by mapping your
“state of flourishing” (2010, 8-9).
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What’s your HFQ? (Human flourishing quotient)
Score yourself on a scale of 1 to 10 scale. (10 is ‘yes’ and great, 1 is ‘no’ and awful)

















1.

I get about the right amount of sleep

2.

I get about the right amount of time for rest

3.

I get about the right amount of time for family/key relationships

4.

I work about the right amount of time

5.

I have enough uninterrupted time on my own for reflection

6.

I get to do the things that refresh me reasonably often

7.

My lifestyle allows me to stay reasonably healthy

8.

I feel my pace of life suits me—I don’t need to escape

9.

I am satisfied with the structure of my life

10.

I feel at peace about the future

11.

I have a good relationship with God

12.

I am secure in who I am and am not driven by what other people think of me

13.

I know the meaning and purpose of my life

14.

There’s another person who knows me well and to whom I can open up my life

TOTAL SCORE

Now, what scores would a good friend or spouse have given you?
Be honest. Or maybe better still, ask them.
Human Flourishing Quotient, as scored from the perspective of __________________ (my ____________)

















1.

I get about the right amount of sleep

2.

I get about the right amount of time for rest

3.

I get about the right amount of time for family/key relationships

4.

I work about the right amount of time

5.

I have enough uninterrupted time on my own for reflection

6.

I get to do the things that refresh me reasonably often

7.

My lifestyle allows me to stay reasonably healthy

8.

I feel my pace of life suits me—I don’t need to escape

9.

I am satisfied with the structure of my life

10.

I feel at peace about the future

11.

I have a good relationship with God

12.

I am secure in who I am and am not driven by what other people think of me

13.

I know the meaning and purpose of my life

14.

There’s another person who knows me well and to whom I can open up my life

TOTAL SCORE

֍ How did your score compare to others? How did your first score compare to your second score,
from the perspective of someone close to you?
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Class Activity 7.6 – 15 minutes
Alongside the HQF above, discuss your answers to the following questions, from LICC (2010).
(1) What are the key skills and character qualities required on your occupational frontline?

(2) What are your major challenges right now?

(3) What is your biggest hope on this frontline in the next year,
and what would it take from you personally for this to happen?

(4) How would you describe your prayer-life in relation to your work?
Do you have a prayer triplet, and who do you go to for support and wisdom in what you do?
In what specific ways are you involved with other Christians on your frontline?

(5) Are you happy with the priority and time given to your work? How do you rest and recharge?
Do you practice sabbath, and what boundaries have you set on your occupational frontline,
to preserve your other callings?

(6) Have any particular issues surfaced that you would particularly like to address? If yes, what are
they? What has been your biggest disappointment or frustration with yourself in this context?

(7) What do you think God may have been teaching you through your frontline in the last year or so?
How has He been discipling you? Disciplining you?

֍ From this mapping exercise, what one area of your vocation deserves further attention?
(You may want to focus your spiritual formation activity on this point.)

Reflection Activity 7.3 – Distance Students
Journal at least 30 (meaningful!) words in response to the question below, ticking off the related boxes
of the unit guide.
#7.3 In response to the HQF and class activity 7.6 (above), what one area of your work-life
do you want to focus on, in forming a spirituality for shalom?
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4.2

Getting Creative with Spiritual Practices

Returning to the central question of this module:
What one vice, and one virtue, are most prominently formed in you by your vocation? How?
Create a spiritual practice to counteract deformation.
OR Compose a prayer specific to your vocation to dedicate your work and self to God each day.
I don’t want to make this more technical than it needs to be. The bottom line is this:
Merely analysing vice and virtue is insufficient. As Stevens and Ung (2010) develop,
we need to practically put off certain behaviours, and put on others.
In Christ’s Pieces—a home church my wife and I run, exploring intentional Christian community—we have
been toying with this idea in creative ways. (See here for examples.) We have defined Christian practices as
… rich and repetitive actions we do, over time and often together, which engage our senses and
imagination, reminding us of God’s presence and aiming us at His Kingdom.
Thus far we’ve experimented with scented oil, signing the cross to
symbolise Christ’s full ownership of our lives, and cutting out
hessian squares, representing the rough garb of St. Francis who
traded down to find transformation. My hessian square sits in my
wallet, on top of my visa card. Each time I open my wallet to spend,
it reminds me to pray. “God, this money is yours. Help me live
simply. What would you have me leverage this money for?”
Most recently, in response to Sherman (2011)—liturgy here; art
stimulus here—we take a clear cup and place it on a sponge each
morning. As we pray for God to fill us with the wisdom and
resources we need to fulfil our vocation, we pour water into this
vessel. However, once it fills, we continue pouring.
“God, would you bless me to be a blessing, overflowing to
quench a thirsty world desperate for these same resources.”
As we explore in Module 9 of Malyon’s Theology for Everyday Life
course (“Discipline and Play in God’s Kingdom” here), we must be intentional in leveraging our bodies to
shape our desires. This can be focused on any area of life, including work. With Sherman (2011, 129-136)
we may particularly want to cultivate vocational virtues such as servanthood, responsibility, courage and
humility. This takes practice.
So, now it’s over to you! Whether you want to re-task a traditional practice, or come up with something
new and targetted, let’s get creative in forming a spirituality for shalom.
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Class Activity 7.7 – 20 minutes
Based on all of the preceding content and activities, choose one area of weakness in how you live your
vocation. It may be a way that your vocation deforms you. It may be a hidden idol or shadow mission.
It may be an imbalance exposed as you mapped your territory, such as the need for better boundaries
and the preservation of sabbath. Whatever it is, answer the questions below, and share with the class:
(1) Choose and/or create a spiritual practice to counteract deformation.
This needs to be physical/concrete/sensory/tangible, and daily.
That is, it needs to meet the definition of “Christian practices” above.

(2) Compose a prayer specific to your vocation to dedicate your work and self to God each day.
Commit to praying this at the outset of each day, before you get into the grind.

Reflection Activity 7.4 – Distance Students
Journal at least 30 (meaningful!) words in response to the question below, ticking off the related boxes
of the unit guide.
#7.4 In response to class activity 7.7 (above), explain how the practice and/or prayer directly responds
to the deformation caused by your vocation. How will this form a spirituality for shalom?

Vocational Prayer As a Student-Academic

By Dave Benson, 2015.

Today, my God, I profess that you alone are wise.
Father of lights, illumine my thinking; Son of love, guide my giving; Spirit of life, animate my speaking;
That knowledge of you would ground knowledge of your creation; and
That humility, patience, wisdom and courage would define my way in the world.
For all that is true, good and beautiful, comes from Your being, and returns to You.
To the glory of the Father, through the Son, by the Holy Spirit.
Now and forever, ad saecular saeculorum, Amen.
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5. CLOSING PRAYER AND PREPARATION FOR NEXT CLASS
The Lord’s (or Disciples’) Prayer, based on Matthew 6:9-13, is an important practice that has drifted off the
radar for many Christians. And yet, it is a core and sustaining discipline. It is a gift guiding our vocations.
So, each module, we’ll finish by praying this together. After this, I will pray a blessing over you, drawn from
Garber (2014, 239) or various prayers in Nelson (2011, 31, 48, 61, 98, 118-119, 160, 182-183, 200). Across
this course, it is my hope that you will form some unique practices (spiritual habits) that direct your heart
and working routine toward your kingdom calling.
Our Father in Heaven,
Holy is your name.
Your Kingdom come,
Your will be done,
On Earth as in Heaven.
Give us today our daily bread,
And forgive us our sins,
As we forgive those who sin against us.
Lead us not into temptation,
But deliver us from evil.
For yours is the Kingdom,
The power and the glory,
Now and forever,
Amen.
“A Prayer for the Workplace” (Nelson 2011, 118-119):
Heavenly Father, in your divine and
gracious providence you have presently
placed me in my workplace. It is my heart's
desire that I glorify you in and through my
work today. May I do my work well, and
may my mind be renewed as I meditate on
the truths of your Word. Draw me near to
you. Lord Jesus, let my workplace be a
place of discipleship where I am learning
from you as I work. As I walk in the power
of the Holy Spirit, may the character
qualities of Christlikeness increasingly be
evident in my life. Lord, use my life and my
work to further your redemptive purposes
in the world and to enhance the common good. Amen.
Avodah. May your work and worship
be one in glorifying God this week.1

1

See Nelson 2011, 26-27. Avodah derives from ‘abad, first used in Genesis 2:5, 15 where tilling the garden is spiritual
service akin to dressing the altar, living all of life before the face of God (coram Deo). Cf. avodah in Ex 35:21.
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Forum Activity
For each of modules 4 through 12 of the course, please submit a 200 word forum post, comprising:
(a) A personal response to the assigned vocational question emerging from the module notes.
This response must engage with the set text—and one optional reading for MCE61/D—and centre
on a story from your frontline.
(b) Forum interaction with at least one other student that advances the conversation, perhaps
through a comment or question.
The 9 posts and forum interactions are together to be submitted as one word.doc online for
Assessment Requirements 2a & 2b. (Check the criteria!) However, to ensure you are tracking with
the material, and that distance and class students journey together, you are required to post these
responses to Moodle within the week after the Module is completed.
For each Moodle Module (4-12), I’ve set up a forum bubble.

The next question to which you will respond is:
Journal #4 (re: module 7): What one vice, and one virtue, are most prominently formed in you by
your vocation? How? Create a spiritual practice to counteract deformation.
OR Compose a prayer specific to your vocation to dedicate your work and self to God each day.
You should have discussed this forum question in your small group during this module’s middle
session (“Business Time”).

All students respond on the Moodle Forum (200 words)
֎

Preparation for Next Week …
 Forum post work (as per the unit guide assessment requirement) both addressing the set
question, and interacting with others. Post this to Moodle before next class.
 Pre-reading, as per Unit Guide lecture schedule. The set-text is the minimum. Divvy up the
other readings with your small group, and come ready to share on each of the following:
-a question—something you don’t get, or want to clarify
-a challenge—something you disagree with, or want to nuance
-an implication—“so what” for your vocational stewardship
-an application—something useful right now toward fruitfulness on your frontline
 If it’s your turn, come prepared for show & tell to share a helpful resource or inspirational
story that demonstrates vocational stewardship in action.
 If it’s your turn, come prepared to share your kingdom taster, sending your “Pink icecream-spoon at Work” photo to david.benson@malyon.edu.au.
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